
https://calstate.policystat.com/policy/10926024/latest/
https://calstate.policystat.com/policy/10926024/latest/
https://calstate.policystat.com/policy/10926024/latest/
https://www.federalregister.gov/documents/2018/09/21/2018-20574/notification-requirements-regarding-findings-of-sexual-harassment-other-forms-of-harassment-or
https://www.nsf.gov/od/odi/docs/Sexual_Harassment_FAQs.pdf
https://www.nsf.gov/od/odi/docs/Sexual_Harassment_FAQs.pdf


2) In February 2019, NSF released its policy statement (PAPPG III.E.7) for harassment free
conferences,(See also NSF-Sponsored Conference and Off-Campus/Off-Site Work
below.) “It is NSF policy to foster harassment-free environments wherever science is
conducted, including at NSF-sponsored conferences. Proposers are required to have a
policy or code-of- conduct that addresses sexual harassment, other forms of
harassment, and sexual assault, and that includes clear and accessible means of
reporting violations of the policy or code-of-conduct. The policy or code-of-conduct must
address the method for making a complaint as well as how any complaints received
during the conference will be resolved. This policy or code-of-conduct must be
disseminated to conference participants prior to attendance at the conference as well as
made available at the conference itself. Proposers should not submit the policy or
code-of-conduct to NSF for review.”

3) Effective January 2023 NSF released restated terms and conditions guidance for Safe
and Inclusive Working Environments for off-campus or off-site research, “It is NSF policy
(see Chapter XI.A.1.g.) to foster safe and harassment-free environments wherever
science is conducted. NSF’s policy rec�.)
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https://nsf-gov-resources.nsf.gov/2022-10/nsf23_1.pdf#page=76&zoom=auto,-205,761
https://nsf-gov-resources.nsf.gov/2022-10/nsf23_1.pdf#page=76&zoom=auto,-205,761
mailto:programcomplaints@nsf.gov


https://grants.nih.gov/grants/glossary.htm#SexualHarassment
http://grants.nih.gov/grants/guide/notice-files/NOT-OD-20-124.html
http://grants.nih.gov/grants/guide/notice-files/NOT-OD-20-124.html
https://grants.nih.gov/grants/policy/harassment/policy-requirement.htm
https://www.nifa.usda.gov/sites/default/files/resource/NIFA-17-008-NIFA-Sexual-Harassment-Policy.pdf


https://www.nifa.usda.gov/civil-rights/nifa-office-of-equal-opportunity-and-civil-rights
https://www.nsf.gov/od/odi/notification_form.jsp


v. Reason(s) for, and conditions of, placement
s

https://www.nifa.usda.gov/civil-rights/nifa-office-of-equal-opportunity-and-civil-rights
https://docs.google.com/document/d/1EktVeIW6TRQr0_8m7ZfLaGYRiGEI8Z2I/edit

